Global Opportunities

Business Faculty
Institution:
Khalifa University of Science and Technology
Location:
Abu Dhabi, United Arab Emirates
Category:
Faculty - Business - Other Business
Posted:
12/11/2017
Type:
Full Time

Location: AE
Organization Name: Humanities and Social Sciences, College of Science
About University
Khalifa University is an independent, non-profit coeducational institution, dedicated to the
advancement of learning through teaching and research, and discovery and application of
knowledge. It pursues international recognition as a world-class research intensive university, with a
strong reputation for interdisciplinary teaching and research. The University is actively developing an
international network of partners and innovative research programs to advance regionally relevant
research and innovation in the UAE and the region at large. Research within the University
intersects Departments, Institutes and Centers, as well as the work of individual faculty, to address
thematic priorities such as Aerospace, Transport & Logistics; Energy & Environment; Healthcare;
Information & Communication Technology; and Security.
Brief Description
The Department of Humanities and Social Sciences is an academic unit within the College of
Science. The department runs an interdisciplinary, diverse but closely related set of courses that
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underpin and provide analytical context to technologically oriented degree programs across the
University. The department provides ample opportunities for professional growth and for close
interaction with our faculty and students.
Detailed information can be found at: http://www.kustar.ac.ae/pages/department-of-humanities-andsocial-sciences
Detailed Description
Starting in Fall 2017, this position will conduct teaching, research and academic service in the
Business/Management area. Academic rank is open.
Successful candidates are expected to teach at the undergraduate and graduate levels, establish
and maintain active research programs that lead to peer-reviewed high-impact publications, and
provide service to the department, the university, and the profession.
Successful candidates are also expected to be involved in thematic research within one or more of
the university research priority areas.
Job Requirements
Applicants must have an earned doctoral degree in Business/Management or a closely related field
from a reputable university. The Department is particularly interested in motivated candidates with
high-impact research record and curriculum/degree development experiences.
The candidate is expected to have a strong research potential, demonstrated by high impact
research output, and teaching experience in above mentioned areas. The candidate must possess
excellent communication skills. The medium of instruction across Khalifa University is English.
How To Apply
Note: you will be required to attach the following: 1. Resume/CV 2. Passport-size photograph 3.
Teaching and Research Statement
Vacancy TypeVacancy TypeFaculty

APPLICATION INFORMATION
Contact:
Human Resources
Khalifa University of Science and Technology
Online App. Form:
https://aderp.abudhabi.ae/OA_HTML/IrcVisitorKU.jsp
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London • Toronto and Vancouver • Cape Town
GLOBAL ACADEMIC
TALENT RECRUITMENT TOUR
FOR 2018/2019 ACADEMIC YEAR

Why Dubai?
Dubai is undoubtedly one of the most fascinating cities in the world
demonstrating its commitment to globalization & innovation with the first World
Expo to take place in the Middle East in 2020 placing Dubai in the spotlight
and allowing us to showcase Canadian University Dubai (CUD), its faculty and
students.
With the world's fastest growing population, Dubai is home to an exciting,
diverse, multi-cultural blend of young, dynamic, professionals, all drawn to the
Emirate for its unrivalled lifestyle and the outstanding employment prospects.

Why CUD?

Read more

Established in 2006, CUD is one of the most promising universities in the Middle
East, Africa and South Asian region, with an excellent reputation as the leading
portal to world-class Canadian higher education. As we are in the process of
propelling the university's development to the next level, we are introducing an
all-new discovery-rich curriculum to motivate students to not only learn, but
discover at CUD.
Now is the time to work with CUD and become part of the most discoveryoriented university in the Middle East!

What we offer?



An exciting outcomes-based academic environment
A scholarly approach to research excellence which places emphasis on
performance
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An energetic and committed team of colleagues
A diverse university community consisting of over 100 different
nationalities
The only discovery-rich curriculum (DRC) in the Middle East



Collaboration with Canadian and many other world-class higher
education institutions through CUD's extensive university partnerships



A rewarding career with excellent terms & conditions and the chance to
grow with us

We want YOU!
We are hungry for academic talent with a good academic track-record of teaching
and publication to join us in the next academic year. If you fit this profile, we
need YOU to work with us to transform CUD into the most outstanding academic
institution in the entire region building on our existing reputation for excellent
teaching and learning and first-class research performance.

Upcoming Academic Talent Search Tour

We are in the process of planning our upcoming academic talent search tour with
plans to visit Toronto & Vancouver in Canada, London, United Kingdom, closing
with our last stop in Cape Town, South Africa.
We have openings for all level of academic staff (from Professor to
Assistant Professor) in the following faculties:


Faculty of Engineering and Architecture



Faculty of Communication, Arts and Sciences



Faculty of Management
If you are interested in meeting with us during this tour please send in your CV to
the following email address and we will be in touch;
careers@cud.ac.ae

When will we respond?
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An email will be sent to shortlisted candidates with interview details in the
designated interview venue during December 2017.

University of Liverpool - University of Liverpool Management School (ULMS)
Qualification type: PhD, Integrated
Masters / Doctorate
Location:
Liverpool
Funding for:
UK Students, EU
Students,
International
Students
Funding amount: £14,553 stipend
and full fees (only
at Home/EU rate).
Hours:
Full Time
Placed on:
17th November
2017
Closes:
15th January 2018
Closing Date for Applications: 5pm, Monday 15 January 2018.
The studentships will be awarded across the School, providing full fees (only at
Home/EU rate) and a stipend of £14,553 a year for up to four years. They will be
awarded on the basis of outstanding academic achievement and research potential, and
will be open to all nationalities and subject areas. These applications are initially for the
Graduate Teaching Fellowships (GTFs), but by completing an application form you will
be considered for both the ULMS GTF Scheme and ESRC Studentships funded via the
North West Social Science Doctoral Training Partnership (NWSSDTP).
Continue reading and find information on how to
apply here: http://www.jobs.ac.uk/job/proof/BFU463/graduate-teaching-fellowships-gtfsmultiple-posts-available/
_______
Dr. Panos G. Piperopoulos
Senior Lecturer (Associate Professor) in International Business
Director of Research for the Strategy, International Business & Entrepreneurship (SIBE) Group
University of Liverpool Management School
Chatham Street
Liverpool
L69 7ZH
Mobile: +44(0)753 407 8754
Website: https://www.liverpool.ac.uk/management/staff/panagiotis-piperopoulos/
LinkedIn: http://www.linkedin.com/in/piperopoulos
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he Higher School of Economics Laboratory for Corporate strategies, organizational
structures and management innovations in Moscow, Russia invites applications for
postdoctoral research positions in the field of international management
The job involves:
working under the direct supervision of Prof. Igor Gurkov
participants are encouraged to pursue their own research in parallel with working
on Laboratory for Corporate strategies, organizational structures and management
innovations’ research projects in two broad areas:
o qualitative methods in international management research
o subsidiary mandates
writing research papers for international peer-reviewed journals in co-authorship
with the members of the Lab
participation in organization of the events and other contribution to the Lab’s
development
public presentations of candidate’s own research to the researchers in the field
and the broader academic community
some teaching is encouraged, though not required.
The Lab offers access to its proprietary databases on Russian subsidiaries of
multinational corporations and to Organizational Consultant software.
Requirements:
a PhD from an international research university in such fields as: Management,
Business Administration, Sociology, Anthropology
a strong background in qualitative research, especially Video Analysis,
native or near-native English
excellent writing skills
ability to work in team and independently
proven past experience of qualitative research in international
management/international business studies is necessary
General conditions for Post-Doctoral Research positions can be found here.
Appointments will be normally made for one year, with a possibility of extension for the
second year upon evaluation.
A CV and a research statement should be submitted directly via online application
form by February 15, 2018. Please note that direct applications to the hiring laboratory
may not be reviewed. Recommendation letters are welcome but not necessary.
About HSE
HSE is a young, dynamic, fast-growing Russian research university providing unique
research opportunities.
For more information
contact Prof. Igor Gurkov directly at gurkov@hse.ru.
Apply now
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PhD Studentship on “Technology Adoption and Organisational Change in Corporate R&D”
The University of Manchester - Manchester Institute of Innovation Research Alliance, Manchester Business
School
Qualification type: PhD
Location:
Manchester
Funding for:
UK Students, EU Students
Funding amount: £15,000 (approx.) annual
stipend
Hours:
Full Time
Placed on:
21st December 2017
Closes:
31st January 2018

★ View Employer Profile
A full-time PhD research scholarship, including stipend and tuition fee costs, is available for September 2018. This
position is an opportunity for an ambitious and engaged candidate who wishes to pursue doctoral studies in the
area of digital innovation and organisational change. The scholarship is part of a major collaborative research
programme between The University of Manchester and the global fast moving consumer goods company Unilever,
funded under the EPSRC Prosperity Partnership Centre in Advanced Fluid Engineering for Digital Manufacturing
(CAFE4DM). The position is available to applicants who meet the programme entry requirements and who have
outstanding potential as a researcher in the field of innovation management or organisation studies. The
studentship will cover students who are classed as Home under the EPSRC eligibility criteria.
For more information, including how to apply, please go to: http://www.jobs.ac.uk/job/BGO325/phd-studentshipon-technology-adoption-and-organisational-change-in-corporate-randd
All the best,
Matt

Dr Matthew Allen | Senior Lecturer in Organization Studies | DBA Director | Co-director MSc Business
Analysis and Strategic Management
Alliance Manchester Business School | University of Manchester | Booth Street East | Manchester M13 9SS
| https://www.research.manchester.ac.uk/portal/Matthew.Allen.html

Associate Professor Human Resources
Institution:
American University of Kurdistan
Location:
Duhok, Iraq
Category:
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Faculty - Business - Human Resources
Posted:
10/11/2017
Application Due:
Open Until Filled
Type:
Full Time
Salary:
$54,000 USD Per Year
Job Title: Assistant Professor Human Resources
Location: Duhok, Kurdistan Region
Job Type: Full-time
Position Summary:
AUK invites applications for the position of Faculty member to teach
Business Management (HR specialization) in the College of Business.
AUK is a newly established private, not-for-profit institution
committed to advancing academic excellence, expanding liberal,
professional, and scientific knowledge and preparing the next
generation of leaders for the community. AUK envisions becoming
the leading university in the autonomous Kurdistan Region of Iraq
and beyond through implementing pedagogical approaches that
impact critical thinking, problem solving, teamwork and the lifelong
learning skills required for success in contemporary society and
workplaces.
This position reports directly to the Dean of the College of Business.
AUK invites applications for this tenure-track faculty position
starting the beginning of January 2018.
Qualifications and Experience:





At least a PhD in a relevant subject, together with appropriate
professional qualifications and membership.
Minimum 2 - 5 years' experience as an academic, practitioner
and/or consultant linked to the human resources industry.
Applications are welcome from candidates with technical, nontechnical and/or management/commercial backgrounds.
An international perspective and a familiarity with relevant
policy and regulatory frameworks would also be advantageous.
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Evidence of academic research, professional practice and/or
relevant consultancy.
Strong communication skills required to transfer the
knowledge to the student body

Key Responsibilities:
We are seeking to appoint a motivated and suitably qualified
academic/practitioner with expertise in the field of Human
Resources. The successful applicant will join a vibrant team and help
shape the development of our educational and professional course
provision in this exciting area. The following are the main
responsibilities:















Responsible for delivering in a student receptive manner the
knowledge, skills, and experiences each student needs to
successfully achieve course learning outcomes as outlined in
the course syllabus.
Student-focused educator committed to student learning,
retention, persistence and completion.
Create, post, and articulate course learning outcomes or
objectives in order to ensure student understanding of course
learning objectives and expectations.
Create course curriculum, course syllabus, course handouts,
lectures, labs, presentations, and other course materials
required to deliver course information in an understandable
and interesting manner to ensure students are engaged with
the course material in order to achieve the course learning
outcomes.
Create course rubrics in order to assess each student's
performance related to the course's learning objective and to
identify areas for student improvement.
Assist students to master course material by being available
through "office hours" and at other times to answer questions
and assist students to better understand the material in oneon-one or small group sessions.
Assign grades and maintain course/student records in
accordance with regulations and submit grades and records by
established deadline.
Serve on university committees to enhance department and
university policies and processes which enhance student
academic and career success.
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Attend all required university events such as commencement,
faculty meetings, etc.
Develop and maintain strong relationships with the community,
professionals, foundations and companies that support
institutional growth
Collaborate with the faculty on a number of interdisciplinary
research projects, secure research funding and teach
undergraduate (and later graduate) courses.
Perform other appropriate and reasonable required duties as
assigned by the Supervisor.

Application Process:
The Recruitment Committee at AUK will review applications on a
rolling basis and will shortlist qualified candidates. Candidates will
be interviewed and the final selection will be made. To assure full
consideration, applications should include:





A cover letter
A Resume
A statement regarding leadership philosophy
Three reference letters

References will not be contacted without prior authorization from
the applicant. Applications and nominations should be sent
electronically with the subject "Associate Professor of Human
Resources" to Human Resources ( HR@auk.edu.krd).
APPLICATION INFORMATION
Contact:
The American University of Kurdistan
Email Address:
hr@auk.edu.krd

Faculty, Business
Institution:
Higher Colleges of Technology
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Location:
Abu Dhabi, United Arab Emirates
Category:
Faculty - Business - Accounting
Posted:
09/19/2017 (Reposted Job: Initially posted on 07/20/2017)
Application Due:
Open Until Filled
Type:
Full Time
Notes:
marked as a Priority
Broaden Your Horizons ... Become an Educator at the Higher Colleges
of Technology
The Higher Colleges of Technology (HCT) provides post-secondary
education to Emirati men and women at colleges located in eight
cities across the United Arab Emirates - Abu Dhabi, Al Ain, Dubai,
Fujairah, Madinat Zayed, Ras Al Khaimah, Ruwais and Sharjah. The
HCT's 16 campuses range in size from 500 students, in smaller cities,
to nearly 3,000 students, in the larger cities.
Founded in 1988, HCT has grown to be the UAE's largest higher
educational institution, with over 23,000 students attending the
modern, technology-oriented men's and women's campuses. The
HCT employs approximately 2,000 staff from over 60 different
countries, who are able to share practices, ideas and cultures from
around the world, thereby enriching our organizational culture.
The HCT is following the international academic standards in
classifying faculty according to their qualification & experience in
one of the three following ranks:




Assistant Professor
Associate Professor
Professor

With a reputation for embedding innovative teaching and learning
methods and technologies in its pedagogy, HCT is at the cutting edge
of the UAE's drive to modernize and diversify the economy towards
one that is primarily knowledge-based. Teaching methods and
technology are the most modern available and focus on student
achievement.
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Business Faculty
Faculty provides effective instruction in general Business subjects
and for contributing to at least 2 or more specific areas, such as:
Accounting; Finance and Banking; Human Resource Management;
International Business Management; Quality and Strategic
Management; Tourism and Events Management; and Supply Chain
Management. The Applied Business Program is highly integrated
with Information Technology and Faculty members will need to have
highly developed IT skills.
Education and Qualifications:








PhD in a relevant discipline is required.
A minimum of 3 years of teaching/training experience,
preferably at an adult or tertiary level; industrial training and
development experience may be considered as relevant
experience
At least 3 years of relevant industrial experience
Must be able to provide instruction at various levels within the
program areas
Experience in developing course curriculum as per
accreditation and international standards
Excellent verbal and written communication skills and a
demonstrated competency to interact with people at all levels
of the organization

Rewarding Compensation: We seek to employ committed, quality
professionals and offer 3 year renewable full time contracts. Our
competitive remuneration packages include a tax-free salary and
allowances which cover relocation, accommodation and annual air
tickets for you and your family. The HCT does not provide housing;
rather, we provide employees with additional compensation above
your base salary to assist you with household costs. Additional
benefits included in the contract are tuition assistance for eligible
children, comprehensive medical coverage, annual leave days, end of
service gratuity and repatriation benefits.
For a detailed job description and to apply please
visit: https://recruit.hct.ac.ae/WebForms/ViewJobDetail.aspx?j=80
21. We are currently looking for Faculty to start immediately and the
review of candidates will continue until the position is filled. All
inquiries and applications will be held in strict confidence.
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APPLICATION INFORMATION
Contact:
Higher Colleges of Technology
Online App. Form:
https://recruit.hct.ac.ae/WebForms/ViewJobDetail.aspx?j=8021

Assistant/Associate/Full Professor in Business Administration
Institution:
Prince Mohammad Bin Fahd University
Location:
Al Khobar, Saudi Arabia
Category:
Faculty - Business - Business Administration
Posted:
10/09/2017
Application Due:
Open Until Filled
Type:
Full Time

General Information:
Title: Assistant/Associate/Full Professor in Business Administration
Degree Program(s):Business Administration
Department: Business Administration
School: College of Business Administration
Reports to: Department Chair; Business Dean
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Summary:
Full-time faculty members teach courses in the Fall and Spring
semesters; Summer semester teaching opportunities might be
available. The teaching load may range from 12 credit hours for Full
Professors to 18-20 credit hours for Lecturers. Classes may be
scheduled during the day and evenings. The position holder is
expected to teach a broad range of general and skills-based business
administration courses at the undergraduate; male faculty members
may also request - or be required to - teach courses at the graduate
level. Full-time faculty members are also expected to attend faculty
meetings and university events, serve on committees, and engage in
academic scholarship and professional development activities.
Qualifications and Professional Experience:
Candidates must have earned a doctorate degree in Business
Administration or a closely related field from an accredited Western
residential university. The ideal candidate also exhibits the following
characteristics;












Excellent oral and written English communication skills.
A minimum of three years of demonstrated teaching excellence
in programs in which English is used as the language of
instruction.
An active research record as evidenced by publications in
refereed journals and at conferences.
A strong willingness to become engaged in service to the
university and the community, and to participate in department,
college, and university initiatives, especially as they relate to
accreditation.
Strong cultural awareness and sensitivity.
Experience with AACSB accreditation is highly beneficial.
Familiarity with technology-infused academic environments is
required.
Previous experiences in the Middle East in general and in GCC
countries in particular are an added bonus.
The candidate must provide a procedural Promotion Letter (for
Full and Associate Professor)

Main Duties and Responsibilities:
General
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To carry out the duties of the position in accordance with
College values and standards and in line with College policies
and procedures, upholding high professional standards and
leading by example.
To work with our students as members of a learning
community to provide world-class education and an excellent
student experience.
To integrate the College value of inclusiveness into all
appropriate aspects of the job, respecting the dignity and
diversity of all members of the College community and of
visitors to the College.
To promote the values of collegiality within the College
community.

Teaching









To contribute at an appropriate level to school and faculty
policy and practice in teaching.
To play a significant role in the design, development, and
planning of courses and programs within the subject area as
required.
To play a significant role in the review of courses and programs
and in assessment, quality assurance, and quality enhancement
as required.
To develop innovative approaches to learning and teaching as
appropriate.
To provide timely feedback and assessment of coursework and
examinations.
To provide general support and guidance to students, resolving
issues and/or referring to specialist parties, where appropriate.

Scholarly and Professional Development and Service





To maintain an appropriate scholarly or professional
development activity and to keep up to date with developments
in the field as necessary to carry out the duties of the position.
To participate in the comprehensive advisement of students
majoring in the College.
To contribute to the overall work of the College and/or
equivalent external organizations by representing the
institution and faculty on appropriate committees and groups.
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To effectively contribute to the management and administrative
processes and committee structures of the School, faculty, and
College, as required.
To participate in, manage, or lead major initiatives or areas of
work (as either sustained or one-time projects) that facilitate
School, faculty, or College performance and accreditation, as
required.
To participate in the recruitment, management, development,
and mentoring of colleagues, as required.
To perform any and all other position-related duties as
requested by Chair, Dean, Vice Rector, or Rector.

CONDITIONS:
PMU offers a competitive, commensurate with rank and experience,
including 12 month salary, summer vacation, accommodations,
annual round trip airfare to home country, medical insurance,
assistance with school fees for children and end of contract benefits.
Application Procedure:
Application must include letter of interest, curriculum vitae (include
recent photo; state citizenship; and links to Google Scholar and
LinkedIn profile), and unofficial copies of all university transcripts,
statement of teaching interest, as well as the names, addresses,
phone numbers and email addresses of at least three professional
references.
Review of applications will begin immediately and continue until
positions are filled.
Only short listed candidates will be contacted.
Please send application materials, via email, clearly stating the
position applied for, to:
Human Resources:
1. Ms. Charisma De-Castro
Email: cdecastro1@pmu.edu.sa
2. Ms. Shiane Corpuz
Email: scorpuz@pmu.edu.sa
3. Vacancies@pmu.edu.sa
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Direct application through online click on the following link;

http://www.pmu.edu.sa/HR/HR.aspx
Note: In the event that may error occurred and you are unable to
complete the application online, please forward your application to
the above email ID/s. Please specify "REF: From EBS" in the email
subject line.
APPLICATION INFORMATION
Contact:
Charisma Amoyo De Castro
International Recruitment
Prince Mohammad Bin Fahd University
Online App. Form:
http://www.pmu.edu.sa/HR/HR.aspx
Email Address:
cdecastro1@pmu.edu.sa
Assistant/Associate/Full Professor in Accounting
Institution:
Prince Mohammad Bin Fahd University
Location:
Al Khobar, Saudi Arabia
Category:
Faculty - Business - Accounting
Posted:
10/09/2017
Application Due:
Open Until Filled
Type:
Full Time
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General Information:
Title: Assistant Professor / Associate Professor / Full Professor in
Accounting
Degree Program(s): Accounting
Department: Accounting and Finance
School: College of Business Administration
Reports to: Department Chair; Business Dean
Prince Mohammad Bin Fahd University (PMU)
Al-Khobar, Kingdom of Saudi Arabia
Positions Descriptions: The College of Business Administration at
Prince Mohammad bin Fahd University (PMU) is seeking applications
to fill a position in Accounting at the rank of Assistant/ Associate/ or
Full Professor. Candidates are expected to teach a wide variety of
basic and advanced courses in their discipline.
Required Qualifications:
Applicants with research interests and experience in one or more of
the following areas are especially encouraged to apply:








Intermediate accounting
Accounting information systems
Auditing and assurance services
Financial accounting
Managerial accounting
International accounting
Accounting for government and non-profit making
organizations

Candidates must have earned a doctorate degree in Accounting or a
closely related field from an accredited Western residential
university. The ideal candidate also exhibits the following
characteristics;
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Excellent oral and written English communication skills.
A minimum of three years of demonstrated teaching excellence
in programs in which English is used as the language of
instruction.
An active research record as evidenced by publications in
refereed journals and at conferences.
A strong willingness to become engaged in service to the
university and the community, and to participate in department,
college, and university initiatives, especially as they relate to
accreditation.
Strong cultural awareness and sensitivity.
Experience with AACSB accreditation is highly beneficial.
Familiarity with technology-infused academic environments is
required.
Previous experiences in the Middle East in general and in GCC
countries in particular are an added bonus.
The candidate must provide a procedural Promotion Letter (for
Full and Associate Professor)

CONDITIONS:
PMU offers a competitive, commensurate with rank and experience,
including 12 month salary, summer vacation, accommodation,
annual round trip airfare to home country, medical insurance,
assistance with school fees for children and end of contract benefits.
APPLICATION PROCEDURE:
Application must include letter of interest, curriculum vitae (include
recent photo; state citizenship; and links to Google Scholar and
LinkedIn profile), and unofficial copies of all university transcripts,
statement of teaching interest, as well as the names, addresses,
phone numbers and email addresses of at least three professional
references.
Review of applications will begin immediately and continue until
positions are filled.
Only short listed candidates will be contacted.
Please send application materials, via email, clearly stating the
position applied for, to:
Human Resources:
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1. Ms. Charisma De-Castro
Email: cdecastro1@pmu.edu.sa
2. Ms. Shiane Corpuz
Email: scorpuz@pmu.edu.sa
3. Vacancies@pmu.edu.sa


Direct application through online click on the following link;

http://www.pmu.edu.sa/HR/HR.aspx
Note: In the event that may error occurred and you are unable to
complete the application online, please forward your application to
the above email ID/s. Please specify "REF: From EBS" in the email
subject line.
APPLICATION INFORMATION
Contact:
Charisma Amoyo De Castro
International Recruitment
Prince Mohammad Bin Fahd University
Online App. Form:
http://www.pmu.edu.sa/HR/HR.aspx
Email Address:
cdecastro1@pmu.edu.sa
Assistant/Associate/Full Professor in Finance
Institution:
Prince Mohammad Bin Fahd University
Location:
Al Khobar, Saudi Arabia
Category:
Faculty - Business - Finance
Posted:
10/09/2017
Application Due:
Open Until Filled
Type:
Full Time
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General Information:
Title: Assistant/Associate/Full Professor in Finance
Department: Department of Accounting and Finance
School: College of Business Administration
Reports to: Department Chair; Business Dean
Prince Mohammad Bin Fahd University (PMU)
Al-Khobar, Kingdom of Saudi Arabia
Positions Descriptions: The College of Business Administration at
Prince Mohammad bin Fahd University (PMU) is seeking applications
to fill a position in Finance at the rank of Assistant/ Associate/ or
Full Professor. Candidates are expected to teach a wide variety of
basic and advanced courses in their discipline.
Required Qualifications:
Applicants with research interests and experience in one or more of
the following areas are especially encouraged to apply:








Finance principles
Capital budgeting
International finance
Security and portfolio management
Investment
Financial statement analysis
Money and Banking

Candidates must have earned a doctorate degree in Finance or a
closely related field from an accredited Western residential
university. The ideal candidate also exhibits the following
characteristics;








Excellent oral and written English communication skills.
A minimum of three years of demonstrated teaching excellence
in programs in which English is used as the language of
instruction.
An active research record as evidenced by publications in
refereed journals and at conferences.
A strong willingness to become engaged in service to the
university and the community, and to participate in department,
college, and university initiatives, especially as they relate to
accreditation.
Strong cultural awareness and sensitivity.
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Experience with AACSB accreditation is highly beneficial.
Familiarity with technology-infused academic environments is
required.
Previous experiences in the Middle East in general and in GCC
countries in particular are an added bonus.
The candidate must provide a procedural Promotion Letter (for
Full and Associate Professor)

CONDITIONS:
PMU offers a competitive, commensurate with rank and experience,
including 12 month salary, summer vacation, accommodation,
annual round trip airfare to home country, medical insurance,
assistance with school fees for children and end of contract benefits.
APPLICATION PROCEDURE:
Application must include letter of interest, curriculum vitae (include
recent photo; state citizenship; and links to Google Scholar and
LinkedIn profile), and unofficial copies of all university transcripts,
statement of teaching interest, as well as the names, addresses,
phone numbers and email addresses of at least three professional
references.
Review of applications will begin immediately and continue until
positions are filled.
Only short listed candidates will be contacted.
Please send application materials, via email, clearly stating the
position applied for, to:
Human Resources:
1. Ms. Charisma De-Castro
Email: cdecastro1@pmu.edu.sa
2. Ms. Shiane Corpuz
Email: scorpuz@pmu.edu.sa
3. Vacancies@pmu.edu.sa


Direct application through online click on the following link;

http://www.pmu.edu.sa/HR/HR.aspx
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Note: In the event that may error occurred and you are unable to
complete the application online, please forward your application to
the above email ID/s. Please specify "REF: From EBS" in the email
subject line.
APPLICATION INFORMATION
Contact:
Charisma Amoyo De Castro
International Recruitment
Prince Mohammad Bin Fahd University
Online App. Form:
http://www.pmu.edu.sa/HR/HR.aspx
Email Address:
cdecastro1@pmu.edu.sa
Assistant/Associate/Full Professor in Human Resource Management
Institution:
Prince Mohammad Bin Fahd University
Location:
Al Khobar, Saudi Arabia
Category:
Faculty - Business - Human Resources
Posted:
10/10/2017
Application Due:
Open Until Filled
Type:
Full Time
General Information:
Title: Assistant/Associate/Full Professor in Human Resource
Management
Degree Program(s): Human Resource Management
Department: Human Resource Management
School: College of Business Administration
Reports to: Department Chair; Business Dean
Summary:
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Full-time faculty members teach courses in the Fall and Spring
semesters; Summer semester teaching opportunities might be
available. The teaching load may range from 12 credit hours for Full
Professors to 18-20 credit hours for Lecturers. Classes may be
scheduled during the day and evenings. The position holder is
expected to teach a broad range of general and skills-based business
administration courses at the undergraduate; male faculty members
may also request - or be required to - teach courses at the graduate
level. Full-time faculty members are also expected to attend faculty
meetings and university events, serve on committees, and engage in
academic scholarship and professional development activities.
Qualifications and Professional Experience:
Candidates must have earned a doctorate degree in Human Resource
Management or a closely related field from an accredited Western
residential university. The ideal candidate also exhibits the following
characteristics;












Excellent oral and written English communication skills.
A minimum of three years of demonstrated teaching excellence
in programs in which English is used as the language of
instruction.
An active research record as evidenced by publications in
refereed journals and at conferences.
A strong willingness to become engaged in service to the
university and the community, and to participate in department,
college, and university initiatives, especially as they relate to
accreditation.
Strong cultural awareness and sensitivity.
Experience with AACSB accreditation is highly beneficial.
Familiarity with technology-infused academic environments is
required.
Previous experiences in the Middle East in general and in GCC
countries in particular are an added bonus.
The candidate must provide a procedural Promotion Letter (for
Full and Associate Professor)

Main Duties and Responsibilities:
General


To carry out the duties of the position in accordance with
College values and standards and in line with College policies
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and procedures, upholding high professional standards and
leading by example.
To work with our students as members of a learning
community to provide world-class education and an excellent
student experience.
To integrate the College value of inclusiveness into all
appropriate aspects of the job, respecting the dignity and
diversity of all members of the College community and of
visitors to the College.
To promote the values of collegiality within the College
community.

Teaching









To contribute at an appropriate level to school and faculty
policy and practice in teaching.
To play a significant role in the design, development, and
planning of courses and programs within the subject area as
required.
To play a significant role in the review of courses and programs
and in assessment, quality assurance, and quality enhancement
as required.
To develop innovative approaches to learning and teaching as
appropriate.
To provide timely feedback and assessment of coursework and
examinations.
To provide general support and guidance to students, resolving
issues and/or referring to specialist parties, where appropriate.

Scholarly and Professional Development and Service







To maintain an appropriate scholarly or professional
development activity and to keep up to date with developments
in the field as necessary to carry out the duties of the position.
To participate in the comprehensive advisement of students
majoring in the College.
To contribute to the overall work of the College and/or
equivalent external organizations by representing the
institution and faculty on appropriate committees and groups.
To effectively contribute to the management and administrative
processes and committee structures of the School, faculty, and
College, as required.
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To participate in, manage, or lead major initiatives or areas of
work (as either sustained or one-time projects) that facilitate
School, faculty, or College performance and accreditation, as
required.
To participate in the recruitment, management, development,
and mentoring of colleagues, as required.
To perform any and all other position-related duties as
requested by Chair, Dean, Vice Rector, or Rector.

CONDITIONS:
PMU offers a competitive, commensurate with rank and experience,
including 12 month salary, summer vacation, accommodations,
annual round trip airfare to home country, medical insurance,
assistance with school fees for children and end of contract benefits.
Application Procedure:
Application must include letter of interest, curriculum vitae (include
recent photo; state citizenship; and links to Google Scholar and
LinkedIn profile), and unofficial copies of all university transcripts,
statement of teaching interest, as well as the names, addresses,
phone numbers and email addresses of at least three professional
references.
Review of applications will begin immediately and continue until
positions are filled.
Only short listed candidates will be contacted.
Please send application materials, via email, clearly stating the
position applied for, to:
Human Resources:
1. Ms. Charisma De-Castro
Email: cdecastro1@pmu.edu.sa
2. Ms. Shiane Corpuz
Email: scorpuz@pmu.edu.sa
3. Vacancies@pmu.edu.sa


Direct application through online click on the following link;

http://www.pmu.edu.sa/HR/HR.aspx
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Note: In the event that may error occurred and you are unable to
complete the application online, please forward your application to
the above email ID/s. Please specify "REF: From EBS" in the email
subject line.
APPLICATION INFORMATION
Contact:
Charisma Amoyo De Castro
International Recruitment
Prince Mohammad Bin Fahd University
Online App. Form:
http://www.pmu.edu.sa/HR/HR.aspx
Email Address:
cdecastro1@pmu.edu.sa

Assistant/Associate/Full Professor in Management Information
System
Institution:
Prince Mohammad Bin Fahd University
Location:
Al Khobar, Saudi Arabia
Category:
Faculty - Business - Information Systems and Technology
Posted:
10/10/2017
Application Due:
Open Until Filled
Type:
Full Time
Title: Assistant/Associate/Full Professor in Management
Information System
Department: Department of Business Administration
School: College of Business Administration
Reports to: Department Chair; Business Dean
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Prince Mohammad Bin Fahd University (PMU)
Al-Khobar, Kingdom of Saudi Arabia
Positions Descriptions: The College of Business Administration at
Prince Mohammad bin Fahd University (PMU) is seeking applications
to fill a position in Management Information System at the rank of
Assistant/ Associate/ or Full Professor. Candidates are expected to
teach a wide variety of basic and advanced courses in their discipline.
Required Qualifications:
Applicants with research interests and experience in one or more of
the following areas are especially encouraged to apply:







Programming languages (Java & C#)
Database Management & Design
Information Assurance
E-Commerce Design, and E-commerce security
System Analysis and Design
Telecommunication and Object-oriented analysis and design

Candidates must have earned a doctorate degree in Management
Information System or a closely related field from an accredited
Western residential university. The ideal candidate also exhibits the
following characteristics;












Excellent oral and written English communication skills.
A minimum of three years of demonstrated teaching excellence
in programs in which English is used as the language of
instruction.
An active research record as evidenced by publications in
refereed journals and at conferences.
A strong willingness to become engaged in service to the
university and the community, and to participate in department,
college, and university initiatives, especially as they relate to
accreditation.
Strong cultural awareness and sensitivity.
Experience with AACSB accreditation is highly beneficial.
Familiarity with technology-infused academic environments is
required.
Previous experiences in the Middle East in general and in GCC
countries in particular are an added bonus.
The candidate must provide a procedural Promotion Letter (for
Full and Associate Professor)
28

CONDITIONS:
PMU offers a competitive, commensurate with rank and experience,
including 12 month salary, summer vacation, accommodation,
annual round trip airfare to home country, medical insurance,
assistance with school fees for children and end of contract benefits.
APPLICATION PROCEDURE:
Application must include letter of interest, curriculum vitae (include
recent photo; state citizenship; and links to Google Scholar and
LinkedIn profile), and unofficial copies of all university transcripts,
statement of teaching interest, as well as the names, addresses,
phone numbers and email addresses of at least three professional
references.
Review of applications will begin immediately and continue until
positions are filled.
Only short listed candidates will be contacted.
Please send application materials, via email, clearly stating the
position applied for, to:
Human Resources:
1. Ms. Charisma De-Castro
Email: cdecastro1@pmu.edu.sa
2. Ms. Shiane Corpuz
Email: scorpuz@pmu.edu.sa
3. Vacancies@pmu.edu.sa


Direct application through online click on the following link;

http://www.pmu.edu.sa/HR/HR.aspx
Note: In the event that may error occurred and you are unable to
complete the application online, please forward your application to
the above email ID/s. Please specify "REF: From EBS" in the email
subject line.
APPLICATION INFORMATION
Contact:
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Charisma Amoyo De Castro
International Recruitment
Prince Mohammad Bin Fahd University
Online App. Form:
http://www.pmu.edu.sa/HR/HR.aspx
Email Address:
cdecastro1@pmu.edu.sa

HEART PROJECT - Fellowship Call for Application
Deadline: October 14th 2017 - 17.00 CET
HEART: HEalth related Activity Recognition system based on IoT is
an international, inter-sectoral, interdisciplinary project providing
Marie Skłodowska-Curie PhD Fellowships to 6 Early Stage
Researchers (ESRs), with the potential to become the leaders of
tomorrow in the Internet of Things domain applied to the Health
sector.
HEART is funded by the European Union’s Horizon 2020 research &
innovation programme under the Marie Skłodowska-Curie – ITN Industrial
Doctorate, Grant agreement No. 766139.
The HEART research program aims for a personalized approach of mobile
health coaching programs that involve the user and that are tailored to
individual needs (putting the user at the HEART of the system). Programs
will leverage on a health integrated activity recognition platform that can
detect activities from heterogeneous data, using scalable algorithms, while
safeguarding the privacy of the person. When developing such technology,
special attention will be devoted to the definition of a penetration strategy
for the Chinese market that ensures: i) protection of personal information
and acquired sensitive data; and ii) adaption to the needs of the Chinese
consumers.
The following PhD students will collaborate within the HEART ITN research
program: 4 PhD students in Information&Communication Technology (ICT),
1 Phd student in legal studies and 1 Phd student in the international
business domain.
ESR1 - Health Behavior Analytics on heterogeneous Data
ESR2 - Scalability of data analytics
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ESR3 - Scalability of data processing
ESR4 - Privacy and security analytics
ESR5 - Privacy by design and by research. the legal issues from
conceptualization to commercialization
ESR6 - Understanding China: from customers’ needs to market
penetration
For more information, please visit:
http://ricerca.unimc.it/en/heart/

PH.D Program in Management and International Business
Florida International University
The Department of Management and International Business at Florida International University is seeking
highly qualified domestic and international applicants for our PhD program in Management and International
Business.
Our mission is to develop academics who are capable of conducting and publishing scholarly research in the
broad domain of management and who are qualified to teach. Research of the department’s faculty span
among many areas and thus we offer several areas of study and concentration such as Corporate Governance,
Decision-making, Technology and Innovation Management, International Management, Leadership, Human
Resource Management, Organizational Climate, Organization Theory, Personality and Individual Differences,
Research Methods, Supply Chain Management, Knowledge Management, and Strategic Management.
All students admitted into the program will have a Graduate Assistantship for four years. In addition to providing
a stipend and tuition waiver, graduate assistantships provide PhD students with hands-on experience
necessary for developing research and teaching skills.
The College of Business emphasizes high-quality research and teaching, and maintains strong ties with the
local business community. FIU is located in Miami, Florida, which provides numerous cultural and recreational
amenities that enhance the quality of life for area residents.
The application process for the doctoral program at the College of Business at FIU starts in our website. You
can find out some information on the admissions requirements at the following link.
https://business.fiu.edu/graduate/phd/management-and-international-business.cfm
We start reviewing applications immediately after the January 15 deadline.
Please help to spread the word about our PhD program and share this information with students who are
interested in pursuing a PhD in management.
Interested individuals are encouraged to contact Professor Ronaldo Parente, Director of the Management and
International Business PhD Program, via email at rcparent@fiu.edu.
Best Regards,
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___________________________
Ronaldo C. Parente, Ph.D.
Knight Ridder Fellow Professor of Strategy & International Business
Ph.D. Program Director
Florida International University | MIB Dept. | College of Business
11200 SW 8th Street – MANGO 437 | Miami, FL 33199
E: rcparent@fiu.edu | O: +1 305.348.4566 | C: +1.410.4307962

business.fiu.edu/ronaldo-parente

#7 Ranked Undergraduate International Business Program (2017, US News & World Report)
#2 Ranked Masters and Undergraduate Programs in Human Resources (2017, HR.com)

Visiting Research Scholar Opportunity
at NRBIMS within CTBU University
CTBU is a non-profit public higher education institution located in the
South West of China, with suburban setting of the large city of Chongqing
with enrollment range: 25,000-30,000 students. The well-funded
appointment will initially be made on a three-year contract, with higher
possibility of renewal for outstanding candidates. It is a great opportunity
for scholars who wants to travel internationally during summer break and
conduct academic research work.
The research includes but not limited to the following subjects 1) Management science theory and method;
2) Production service operation and reliability management;
3) Logistics and supply chain management;
4) Information and Big Data Services;
5) any other related research topics in the field of Management and
International Business
Benefit Package –
1) The appointment is a 3-year term and PhD degree is required. No
teaching assignment.
2) Stay at China for 30 days or more each year, Flexible time and location.
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3) Reimburse round-trip air tickets (economy class, between USA and China)
once a year.
4) During stay China will provide office, computer/printer, laboratory, and
living dormitory.
5) We will cover medical insurance during stay in China.
6) Annual compensation is over USD20,000 and more incentives will be
provided based on research performance.
Job Requirement –
Taking our research unit as the first affiliation, and as the first author (or
principal investigator or corresponding author), publish 4SSCI or SCI papers
(at least two within top 25% JCR ranking in its field and as corresponding
author),
Review of applicants has been started. This well funded program is a rare
opportunity for all active management researchers. Interested candidates
should submit a CV and a list of recent research papers and/or books prior
to possible interviews in 2017AIB Conference in Dubai. In addition, two
reference letters and recent CV should be sent directly to the research team
lead, Dr. Charles Chen, in pdf or MS word format (CV email closing date is
6/30/2017) Thank you for your time!
Sincerely,
Charles Chen, Ph.D., PE.
E-mail: xiaolian@hawaii.edu
Mobile: (312) 880-9880
A New Ph.D. Programme in Global Studies at Urbino University
The University of Urbino is launching a new interdisciplinary Ph.D.
Programme in Global Studies, at the crossroads of Economics, Business,
Sociology, Political Science and Law. The Programme has a high quality
faculty, including outstanding guests lecturers from major international
universities.
Two thematic areas will be addressed in alternate years:
·
in the edition starting in 2017-2018: International Economic
Policy, Business and Governance
·
in the edition starting in 2018-2019: Global Society, Cross-border
Mobility and Law
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Ph.D. students in this year's thematic area, International Economic
Policy, Business and Governance, will be trained to carry out research on
economic, political and social relations across national borders. A specific
attention will be given to:
•
economic growth after the Great Recession, technological change and
inequality across and within countries;
•
the international strategies of firms (multinational corporations and
SMEs), finance and labour;
•
political processes and policies carried out by European and
international institutions and major countries for the governance of
globalisation.
The Ph.D. Programme is developed over three years:
-

a first year of courses and exams in Urbino;

a second year of international research and training, mainly spent in
international universities associated to the Programme;
-

a third year of research activity for completing the Ph.D. thesis.

English will be the working language of the Ph.D. Programme.
Eight positions are offered in the 2017-2018 Ph.D. Programme,
including six positions with scholarships covering fees and an annual
tax-free stipend at standard Italian rates (€ 13,600 per year; the amount is
increased by 50% for training periods outside Italy).
Introductory and background courses will be held in September-October
2017, in order to fill gaps in students’ competences in English, Economics,
Business, Social Sciences, Quantitative Methods.
Courses with exams will take place at Urbino University during the first
year. starting from end October 2017. They will be structured into teaching
modules organised over two months periods: six weeks of half day teaching
and half day studying, one week fully devoted to studying, one week of
exams (written tests and/or papers).
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Data Labs will provide opportunities for hands-on work on databases
leading to the preparation of statistical and econometric analyses.
Seminars (with no exams) will cover highly debated and cutting edge
themes – such as Inequality, Global digital economy, Born global SMEs,
International finance, Environmental regulation, Fiscal and monetary policy,
Welfare and social policies, International diplomacy – as well as advanced
research methods and research funding strategies.
Some seminars will be held in Italian.
Deadlines:
First week of June: Opening of applications at www.uniurb.it/global-studies
June 30th 2017: Applications due
Early in July: Interview of selected candidates
Information on the Ph.D. Programme and Faculty is available at the
website: www.uniurb.it/global-studies
Contact: phd-global-studies@uniurb.it
Director of the Ph.D. Programme: Prof. Antonello Zanfei, DESP - University
of Urbino
Post-doctoral Position in Finance/Economics Gustavson School of Business,
University of Victoria, Canada. The Gustavson School of Business, University
of Victoria, Canada, invites applications for a full time position of Postdoctoral Fellow in Finance/Economics. The successful candidate will be
working on an SSHRC-funded research project on financial systems and
macro-financial stability primarily with Professor Basma Majerbi, in
collaboration with other researchers at McGill University, HEC Montreal,
University of Geneva and the International Monetary Fund. Applicants should
hold a PhD in finance or economics or be very close to receiving their PhD by
the starting date of the Post-doctoral Fellowship. They should demonstrate
strong potential in conducting research related to financial markets and
institutions. Candidates should also demonstrate strong background in
empirical research methods in financial economics and be familiar with
advanced statistical software. Data management skills are an asset. Full
proficiency in English is required. As part of the duties of the post-doctoral
fellow, the successful candidate is expected to actively participate in the
research design, data collection, empirical testing, and assist with other
project-related tasks (supervising research assistants, coordinate meetings
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with partners, etc.). She/He will have opportunities to contribute to
publishing research results in peer-reviewed international journals as well as
present research findings in leading refereed conferences. No teaching
requirement is associated with this position. However, candidates who wish
to build up their teaching experience may be allowed to teach a course. In
line with immigration requirements, preference will be given to Canadian
citizens and permanent residents, but applications from international
candidates are strongly encouraged. The starting date of the Post-doctoral
Fellowship is July 1, 2017 (negotiable). The appointment is for 12 months,
renewable to a total of 24 months depending on performance. About the
School The Gustavson School of Business is a growing, dynamic business
school of approximately 1,100 students, faculty and staff, located on the
west coast of Canada. The school is AACSB and EQUIS accredited and an
early signatory to the UN Global Compact Principles for Responsible
Management Education (PRME). Gustavson’s aspiration is to cross
boundaries to create: • meaningful research, • impactful learning, and •
engaging relationships. Gustavson is home to the Centre for Social and
Sustainable Innovation (CSSI), a highly regarded intra-faculty centre
devoted to research, teaching and community engagement in sustainability.
For more information, please consult: http://www.uvic.ca/gustavson/ The
University of Victoria is rated as one of the best comprehensive universities
in Canada, with globally recognized researchers, a strong supportive
environment for research, and a commitment to teaching excellence.
Victoria is located in one of the most beautiful parts of North America and
enjoys a very moderate west coast climate, an active cultural scene, and
easy access to all types of outdoor activities. Application procedure To apply
for this position, please provide a letter of application with curriculum vitae
(including a list of publications), research statement, appropriate evidence of
research (a maximum of three recent publications or work in progress
should be included in the application file) and the names of two referees. All
the documents must be compiled into a single electronic application file.
Please send your application file to Basma Majerbi (majerbi@uvic.ca) by
June 5, 2017.
Department of Economics and Management of the University of Pavia is
looking for experienced candidates ( i.e. researchers having a doctoral
degree or at least four years’ full-time research experience ) who are
interested in applying for a period of 24 months to be spent at our academic
institution under the Programme Horizon 2020, Marie Sklodowska Curie
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Action - Individual Fellowship - financed by the European Commission
(Standard European Fellowship - EF-ST). According to the EU call candidates
must not have resided or carried out her/his main activity (work, studies
etc...) in Italy for more than 12 months in the 3 years immediately before
the call deadline. Candidates have to apply to the MSCA Individual
Fellowship indicating the Dept of Management of the University of Pavia as
their destination. Our Department will give you the technical and
administrative support to submit your application.
The guide for applicants can be found here:
http://ec.europa.eu/research/participants/data/ref/h2020/other/guides_for_
applicants/h2020-guide-appl-msca-if_en.pdf
Our Department has a special expertise in the field of International Business
and in the related fields of export determinants, family business
internationalization, international entrepreneurship and innovation.
For further information on our Department and on the call please contact
Maria Cristina Sestu at: mariacristina.sestu@unipv.it
Individual Fellowships support the mobility of experienced researchers, i.e.
researchers having a doctoral degree or at least four years’ full-time
research experience by the time of the call deadline (14 September 2017 h.
17 Brussels time). For further information on the fellowship, please find
below the dedicated website:
http://ec.europa.eu/research/participants/portal/desktop/en/opportunities/h
2020/topics/msca-if-2017.html
Select type of action Standard EF [MSCA - IF-EF-ST]
All the best,
-Antonio Majocchi - Full Professor of International Business
Dpt. of Economics and Management
via S. Felice, 5 - I - 27100 Pavia
Tel + 39 0382 986467
http://economia.unipv.it/pagp/pagine_personali/amajocchi/pavia2.htm
http://mibe.unipv.it/
Copenhagen Business School and the Department of International Economics
and Management invite applications for a vacant PhD scholarship within the
field of International Business.
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Examples of research areas that such a scholarship might cover include:
• The strategies and organizational structures and practices of MNCs to
navigate societal grand challenges
• The impact of MNCs’ home and host contexts on their ability to navigate
barriers resulting from anti-globalization
• The strategies MNCs use to negotiate, change, and sustain their roles and
responsibilities within societal grand challenges, such as the migration crisis
• How the movement of people across borders bridges different international
contexts and drives firm internationalization and innovation
This is one of seven positions in a PhD cohort focused on the theme:
‘‘Multinational corporations (MNCs) in the age of antiglobalization”. Compared to the 1980s, where MNCs flourished due to the
neo-liberal turn that embraced globalization, and which did bring dynamism,
wealth and leadership practices across the globe, the 2010s are
characterized by increased skepticism towards globalization. This skepticism
arises from increased inequality, but also technological innovation, whereby
blue-collar workers are increasingly becoming redundant. It has, for instance,
expressed itself in the populist revolt that underpinned the 2016 US
presidential election and Brexit and it seems that the neoliberal order is now
being reconfigured, with a greater focus on nationalism and national
interests. There is also an increased focus on the behavior and strategies of
MNCs. These issues are being addressed by governments, the EU and
international organizations (IOs) such as the UN. Thus, the aim of this PhD
cohort is on the one hand, to focus on the current global challenges MNCs
face, which types of strategies they adopt in response, and in what way they
organize their activities, and on the other hand what the responses of IOs
and governments are and what these responses imply for the strategies of
MNCs. Academic research on this question can generate new insights into
the relationship between firm-level decision-making by MNCs, in relation to
international organizations, the EU and governments and the increasingly
anti-global environment they all operate in.
For more information please consult the link below:
http://www.cbs.dk/en/about-cbs/jobs-cbs/vacant-positions/phd-scholarshipin-international-business
Institute for International Business at WU Wien is currently inviting
applications for one PhD position (officially called a pre-doc Teaching and
Research Associate).
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The Institute for International Business is one of the largest in Europe (more
than 20 faculty members) with a strong focus on delivering highest quality
output in research, teaching, corporate activities. Current faculty include Jan
Hendrik Fisch, Guenter Stahl, Jonas Puck, Igor Filatotchev, Desislava Dikova,
and Phillip Nell. (more information on the institute
here: https://www.wu.ac.at/en/iib/iib/.
You will be working with Prof. Phillip Nell and his team and you are
expected to pursue WU’s PhD program. The paid position includes a teaching
load of two undergraduate courses per year and it will be limited to a
period of 6 years, starting on October 02, 2017 (commencement date
subject to change). Please find more information on the position and the
requirements here: https://www.wu.ac.at/en/careers/careers-atwu/current-job-openings/ (Position ref. no. 3341).
_________________________________________________
Prof. Dr. Phillip C. Nell
Professor of Global Strategy at the Institute for International Business (IIB)
Head of Competence Center for Emerging Markets & CEE
WU
Wirtschaftsuniversität Wien
Vienna University of Economics and Business
Welthandelsplatz 1, Building D1, 3rd Floor
1020 Vienna, Austria
Email: phillip.nell@wu.ac.at
Phone (direct): +43 (1) 31336 4535
Phone (assistant): +43 (1) 31336 4536
We are writing again to highlight the Fulbright U.S. Scholar Program and a
number of awards and resources which might be of interest to you
and Academy of International Business members.
For your immediate attention is an invitation to join our upcoming webinar,
“Fulbright Opportunities in Business, Economics and Entrepreneurship” on
Tuesday, April 25, 2017 from 2:00 PM to 3:00 PM EDT. This presentation will
provide a brief program overview and highlight awards in the fields of
business, economics and entrepreneurship.
In addition to this presentation, you are welcome to join any of our
other webinars. On Monday, May 1, 2017 from 11:00 AM - 12:00 PM EDT,
please join us for Research Opportunities Through the Fulbright Scholar
Program. This webinar will offer an introduction to the program and the
numerous research opportunities available in the 2018-19 catalog of awards.
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Opportunities for the 2018-19 academic year are found in the newly
redesigned Catalog of Awards. There are many awards in business,
economics and entrepreneurship, including:
·
Trinidad and Tobago: Multiple Disciplines – College of Science,
Technology and Applied Arts
·

Belarus: Economics and/or Business Administration

·

Tajikistan: Multiple Disciplines

·
Rwanda: Commerce, Business Administration, Economics and
Finance
·
Palestinian Territories (West Bank only): Multiple
Disciplines – Birzeit University or Palestine Ahliyeh University College
·

Jordan: Business or Economics

·
Japan: Study of the United States (Teaching in Social Sciences
and Humanities)
If you have any reservations in regards to the potential length of time spent
abroad, many awards offer the option for Flex, which allows a grant to be
split into two or three short-term stays abroad. Eligibility criteria, application
guidelines, review criteria, and other resources are available on our website.
Please let me know if there is a particular country or region in which you are
interested, so I may connect you to the appropriate program staff. You are
also invited to join My Fulbright to receive exclusive updates, program
information and application tips.
Once you are ready to apply, click here to begin an application. We look
forward to hearing from you and working with you throughout the
application process.
Regards,
Fulbright U.S. Scholar Program
Fulbright U.S. Scholar Program
Council for International Exchange of Scholars (CIES)
Institute of International Education (IIE)
The Fulbright Scholar Program, sponsored by the U.S. Department of State,
is administered by CIES, a division of IIE.
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International Business Pedagogy Workshops - An Offering of the
National CIBER Network
Hosted by Georgia State University’s
Center for International Business Education and Research
*** April 30th DEADLINE IS FAST APPROACHING, LAST CHANCE TO
REGISTER ***
Made possible by generous sponsorship of 11 CIBERs, this annual faculty
development program will again be held June 1- 4, 2017 at GSU’s
Buckhead Center, Atlanta, Georgia.
This is a reminder that the April 30th deadline is fast approaching, so please
register and encourage your faculty and colleagues to do the same, as soon
as possible.
Who Should Participate?
Consider participating if: (1) You have a passion for teaching
international business; (2) Interested in learning about latest
classroom innovations; (3) You wish to update your skills, and
pedagogical toolbox; and (4) Meet and be inspired by educators who
have excelled in teaching.
Fellowships - Deadline has been extended to April 30, 2017!
Faculty Fellowships awards are $299 off of the conference early registration
fee. Please submit a statement addressing how attendance at the workshops
will benefit the faculty member and his/her institution to gsuciber@gsu.edu.
Plenary workshops:
 Teaching Effectiveness: What Does Research Show?
 Insights from Master Teachers (featuring seasoned IB educators)
 Designing and Teaching the Introductory IB Course
 Instructional Technology and Resources for Teaching International
Business
Thematic workshops:
 Introduction to International Business (Michael Pustay, Attila Yaprak)
 International Management (Leigh Anne Liu, Liesl Riddle)
 Essentials of International Finance for IB Educators (Hakan Saraoglu)
 International Entrepreneurship (Patricia McDougall, Manuel Serapio)
 International Marketing (Erin Cavusgil, Emin Civi, Erkan Ozkaya)
Bonus workshops:
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 Research in International Business (Tamer Cavusgil, Seyda Deligonul)
 Teaching Pedagogy (Mourad Dakhli, Fernando Doria, Roberto Garcia)
 Case Writing for International Business (Attila Yaprak)
 Cross-national Perspectives (Linda Gerber, Leigh Anne Liu, Piet

Pauwels)
Poster Session: ALL participants are encouraged to share their innovative
classroom teaching practices with others through the Poster Session. Top
three selections are recognized with a monetary award, thanks to the
sponsorship of Emerald Insight andPearson Education.
Information on fees and registration are
at: http://ciber.robinson.gsu.edu/msi-consortium/fdib/fees/

Please do not forget to book your accommodation now. You will find related
information at: http://ciber.robinson.gsu.edu/msi-consortium/fdib/venue/
For complete description, costs, and registration information, please
visit:http://ciber.robinson.gsu.edu/msi-consortium/fdib/ or send an email
to:gsuciber@gsu.edu
The 2017 International Business Pedagogy Workshops are a project
of the CIBER Consortium. Hosted by GSU-CIBER and sponsored by
CIBERs at:
Brigham Young University, George Washington University, Indiana
University, Michigan State University, Temple University, Texas A&M
University, University of Colorado-Denver, University of Maryland,
University of Miami, and the University of Texas Austin.
S. Tamer Cavusgil
Fuller E. Callaway Professorial Chair and Executive Director, CIBER
J. Mack Robinson College of Business
Georgia State University
cavusgil@gsu.edu
+1 404.413.7284

42

